
TOWN OF VESTAL 
WATER & SEWER DEPARTMENT 

To: Patty Fitzgerald, Public Works Chairwoman 

CC: Fran Majewski, Public Works Committee, Kathie Young  Deputy 
Town Clerk, Tonya Pinney, Supervisor’s Office, Laura Mckane, 
Town Comptroller. 

From:   Scott Groats, Water &Wastewater Superintendent 

Date:    9/7/17 

Re: Fluoride Equipment 

 I have reviewed the bids and recommend award to the low bidder as follows: 

J.C. Smith Inc.
345 Peat Street
Syracuse, N.Y.
13210

$38,282.40 

This amount reflects the bid plus additional spare equipment on the individual item 
bid approved by NYSDOH under the 50,000.00 grant funds. 

Call me with any questions.           
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AGREEMENT 

THIS AGREEMENT is entered into this ____ day of ________, 2017, between the Town of Vestal, 
hereinafter referred to as “Town” and the Vestal Central School District, hereinafter referred to 
as “District”. 

Nothing in this agreement should be construed as limiting or impeding the basic spirit of 
cooperation, which exists between the participating entities, listed above. 

PURPOSE 
This agreement establishes and delineates the mission of the School Resource Officer Program, 
herein referred to as the SRO Program, as a joint cooperative effort.  Additionally, the 
agreement formalizes relationships between the participating entities in order to foster an 
efficient and cohesive program that will build a positive relationship between Police Officers 
and the youth of our community in addition to reducing crime committed by juveniles and 
young adults. 

MISSION 
The mission of the SRO Program is the reduction and prevention of school related violence and 
crime committed by juveniles and young adults.  This is accomplished by assigning Police 
Officers to school facilities on a permanent basis.  The SRO Program accomplishes this mission 
by creating and maintaining safe, secure and orderly learning environments for students, 
teachers and staff.  The SRO will serve as a positive role model to instill in students good moral 
standards, good judgment and discretion, respect for other students, and a sincere concern for 
the school community.  The SRO will promote citizen awareness of the law to enable students 
to become better-informed and effective citizens, while empowering students with the 
knowledge of law enforcement efforts and obligations regarding enforcement as well as 
consequences for violations of the law.  The SRO will serve as a confidential source of 
counseling for students and parents concerning problems they face as well as providing 
information on community resources available to them.  Goals and objectives will be designed 
to develop and enhance rapport between youth, police officers, school administrators and 
parents. 

Goals of the SRO Program are: 
- To foster educational programs and activities that will increase students’

knowledge of and respect for the law and the function of law enforcement agencies; 
- To encourage the SRO to attend extra-curricular activities held at schools, when

possible, such as PTA meetings, athletic events and concerts; 
- To act swiftly and cooperatively when responding to major disruptions and

flagrant criminal offenses at school, such as:  disorderly conduct by trespassers, the possession 
and use of weapons on campus, the illegal sale and/or distribution of controlled substances, 
and riots; 

- To report serious crimes that occur on campus and to cooperate with the law
enforcement officials in their investigation of crimes that occur at school; 
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- To cooperate with law enforcement officials in their investigations of criminal
offenses which occur off campus; and 

- To encourage SRO to provide traffic control at schools when deemed necessary
for the safety and protection of students and the general public when regular patrol officers are 
not available. 

TERMS OF THE AGREEMENT 

For and in consideration of the mutual promises, terms, covenants, and conditions set forth 
herein, the parties agree as follows: 

1. Assignment of Officers – The Town of Vestal Police Department agrees to assign a police
officer to provide law enforcement services for five days each week as the Vestal Police
schedule permits at the Vestal High School.   The police officer will work with school personnel
in providing alcohol and other drug education, maintaining a safe campus environment, serving
as law enforcement, problem solving resource person, and providing the appropriate response
regarding on-campus related criminal activity.

2. Term – The term of the agreement shall be from September 1, 2017 until June 30, 2018,
provided the term may be mutually extended by the parties as they deem appropriate.  During
days that schools are not in session, the officer shall perform regular police duties at a duty
station as determined by the Vestal Police Department.   The Vestal Central School District is to
pay for 37 weeks at a cost of $52,088.00.  The Town of Vestal will pay benefits and the balance
of the officer’s yearly salary.  The Officer will be assigned to the Town when he/she is not on
duty at the school.  The Officer will be available to respond to emergency situations as needed
via order of the Officer in charge.  Said $52,088.00, shall be payable by the District to the Town
in 4 monthly installments of $5,102.00 for September through December 2017 followed by 6
monthly installments of $5,280.00 January through June 2018. In the event that the officer’s
salary changes due to changes in the collective bargaining agreement between the Town and
the PBA, said amount payable by the District to the Town shall be adjusted to reflect any
increase in the officer’s base salary.

3. Termination - This agreement may be terminated without cause by either party upon 30
days prior to written notice.

4. Relationship of Parties – The police officer assigned to the District shall be considered to
be an employee of the Town and shall be subject to its control and supervision.  The assigned
officer will be subject to current procedures in effect for Vestal Police Officers, including
attendance at all mandated training and testing to maintain state law enforcement officer
certification.  This Agreement is not intended to and will not constitute, create, give rise to, or
otherwise recognize a joint venture, partnership, or formal business association or organization
of any kind between the parties and the rights and obligations of the parties shall be only those
expressly set forth in this agreement.  The parties agree that no person supplied by the District
to accomplish the goals of this agreement is a Town employee and that no rights under the
town Civil Service, retirement, or personnel rules accrue such person.



 
5. Consideration – The SRO’s weekly district schedule will be mutually agreed upon in 
consultation with the principal of the school the SRO is assigned to.  The SRO may be asked to 
attend afternoon or evening events in lieu of regular day duty. 
 
6. SRO Responsibilities – The SRO assigned to the District shall: 
 

6.1 Provide a program of law and education-related issues to the school community, 
including parents, on such topics as: tobacco, alcohol, and other drug issues in the 
school community. 
 
6.2 Act as a communication liaison with law enforcement agencies; providing basic 
information concerning students on campuses served by the officer. 
 
6.3 Provide informational in-services and be a general resource for the staff on 
issues related to alcohol and other drugs, violence prevention, gangs, safety and 
security. 
 
6.4 The SRO will gather information regarding potential problems such as criminal 
activity, gang activity and student unrest, and attempt to identify particular individuals 
who may be a disruptive influence to the school and/or students. 
 
6.5 When a crime occurs, the SRO will take the appropriate steps consistent with a 
New York State law enforcement officer’s duties. 
 
6.6 The SRO will present education programs to students and school staff on topics 
agreed upon by both parties. 
 
6.7 The SRO will refer students and/or their families to the appropriate agencies for 
assistance when a need is determined. 
 
6.8 Unless in the SRO’s opinion circumstances prevent it, the SRO will attempt to 
advise the school principal prior to taking legal action, subject to the officer’s duties 
under the law. 
 
6.9 The SRO shall not act as a school disciplinarian, nor make recommendations 
regarding school discipline.  The SRO will not be used for regularly assigned lunchroom 
duties, as regular hall monitors, bus duties, or other monitoring duties.  If there is an 
unusual temporary problem in one of these areas, the SRO may assist District 
employees until the problem is solved. 
6.10 The SRO will wear a full police uniform while on duty unless directed otherwise 
by his or her immediate supervisor. 

 
7. Time and Place of Performance – The Town will endeavor to have the SRO available for 
duty five days per week as the Vestal Police Department schedule permits at the Vestal Senior 
High School.  The Town is not required to furnish substitute officers on days when the SRO is 



absent due to illness or Police Department requirements.  The SRO’s activities will be restricted 
in his or her assigned school grounds except for: 
 

7.1 Follow up home visits when needed as a result of school related student 
problems. 
 
7.2 School related off-campus activities when SRO participation is requested by the 
principal. 
 
7.3 In response to off-campus, but school-related activity. 
 
7.4 In response to emergency police activities. 

 
8. District Responsibilities – District will provide the SRO an office and such equipment as is 
necessary at his/her assigned schools.  This equipment shall include a telephone and filing 
space capable of being secured and access to a computer. 
 
 
 
 
Dated:  June ________    VESTAL CENTRAL SCHOOL DISTRICT 
 
     
      By:  ______________________________________ 
             President, Board of Education 
 
 
Dated: ___________, 2017   TOWN OF VESTAL 
 
 
      By:  ______________________________________ 
              John Schaffer, Town Supervisor 

 
 



From: Nancy Olmstead
To: Tonya Pinney
Subject: Flu Shot language for 9/11 work session
Date: Thursday, September 07, 2017 11:27:41 AM

Resolved to authorize the Director of Human Resources to schedule an on-site flu and pneumonia
vaccine clinic on Tuesday, September 26, 2017 from 2:00 to 4:00 at Town Hall for Town of Vestal
employees, Pre-Medicare eligible retirees with Town health insurance benefits and adult
dependents who participate in the Town health insurance program. Adult dependents who are not
insured by the Town health plan may obtain the vaccines at the same rate and are responsible for
paying at the time of receipt. Retirees who have the Town’s Medicare Advantage health plan are not
eligible to participate in this clinic and are encouraged to obtain their vaccines from their health care
provider.  Such clinic is to be provided by Lourdes Hospital at a rate of $25 per flu vaccine and $85
per pneumonia vaccine. Charges for eligible participants will be paid from the health insurance fund.

Nancy Olmstead
Director of Human Resources
Town of Vestal
605 Vestal Parkway West
Vestal, New York 13850

Phone:  607-748-1514 X330
Fax:  607-786-3631
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From: Nancy Olmstead
To: Tonya Pinney
Subject: Planning Board Appointment for 9/11 work session
Date: Tuesday, September 05, 2017 9:51:35 AM

Please put the following on the agenda for the 9/11 work session:

Authorization to appoint George Bezama to the Planning Board as an alternate member effective
September 18, 2017.  This term is to expire July 7, 2022.

Thanks

Nancy Olmstead
Director of Human Resources
Town of Vestal
605 Vestal Parkway West
Vestal, New York 13850

Phone:  607-748-1514 X330
Fax:  607-786-3631
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TOWN OF 

VESTAL 

8 
NEW YORK 

VEST AL FIRE DEPARTMENT INC. 

605 Vestal Parkway West 
Vestal• New York• 13850-1486 

Telephone (607) 748-1514/ Fax (607) 748-0077 

TO: Board of Fire Commissioners 

FROM: David Harrington, Fire Chief 

DATE: August 25, 2017 

SUBJECT: Advertise for Tower 32-4 

 
Fire Chief 

David Harrington 

President 

Daniel Kirchheimer 

I am requesting approval from the Board of Fire Commissioners to advertise for bids on the 

Tower 32-4 Project. 

We would like to advertise on Wednesday, October 4, 2017 and to be opened on October 

31, 2017 at 2pm in the Town Clerk's office. 

A copy of the Specifications will be found in the Town Clerk's Office on September 27, 2017. 

David J. Harrington 

Fire Chief 

Vestal Fire Department 

DJH:smb 
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TOWNOf VEST AL FIRE DEPARTMENT INC. 
VESTAL 

605 Vestal Parkway West 
Vestal• New York• 13850-1486 

Telep hone ( 607) 7 48-1514 / Fax ( 607) 7 48-0077 
NEW YORK 

TO: 

FROM: 

DATE: 

SUBJECT: 

The Board of Fire Commissioners 

David J. Harrington, Fire Chief 

August 28, 2017 

Approval for Station I Fundraiser 

Fire Chief 

David Harrington 

President 

Daniel Kirchheimer 

I am requesting approval from the Board of Fire Commissioners to the Vestal Fire Department 

Membership for Station 1 's Firefighter 5K Challenge being held on Sunday, October /st from I lam to 
2pm, with awards ceremony at Vestal Fire Station 1. 

I am requesting coverage time to be from 9am to 5pm which includes personnel to set up, the 

event itself and clean up. A sign in sheet will be used to track personnel at this event. 

Any questions please feel free to contact me. Thank you. 

David J. Harrington 
Fire Chief 
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